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REGISTER OF WAGE DETERMINATION UNDER I U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT IEMPLOYMENT STANDARDS ADMINISTRATION 
By direction of the Secretary I WAGE AND HOUR DIVISION 

of Labor 1 WASHINGTON D.C. 20210 
I 
I 
I 
I Wage Determination No.: CBA-2004-112 

William W.Gross Division of I Revision No.: 0 
Director Wage Determinations1 Date Of Last Revision: 1/2/2004 

I 
Stat e: Illinois 

Area: St Clair 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: United 
Government Security Officers of America Local 63, effective 913012002 through 913012005. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 
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( Wage Determination No.: CBA-2004-113 

William W.Gross Division of I Revision No.: 0 
Director Wage Determinations1 Date Of Last Revision: 1/2/2004 
-. I 
State: Illinois 

Area: Franklin 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: United 
Government Security Officers of America Local 63, effective 9/30/2002 through 9/30/2005. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 







Tli urd is defined as all $~ll-time m d  shared position Federd Couri Seulity Of5cew (CSOs) and 
Lead Federal CoufL Sscurity Officel--s (LCSOsj cmployed by the Compmy ~II the 7'?ircuit in the 
v y 7 i t l ~  f i e  sou fie^^ District of Ilhois, excluding all o t h e ~  employees iucluding office clerical 
emplagees and proitssi onal e~nployees as defmed in the National Labor Relatio~ls Act. 

rT- ' ims agrement shall be biding upon 30th parties; their successors and zssips. in the event of a sale 
or tramfer of the business of the employer, o; an)? pa;: thereof, the purchaser or transferee shall be 
b o m d  'by - h s  agreement. 

SECTION 1.2 hXGOTIATmG COMNDTTEE 

A. The Company a s c s  to reco5cr;lize s steward system 
B. The Union agrees that the stewards will work at their regular jobs at dl times except 

when they are id ie~ed  to attend to all the business of the Grievance Procedure as 
outhed in 'fais Agrnement. Aggrieved employees will be p i d  their resllar rate of pay 
the conduct of Company Union business during scheduled w o r h g  hours. 

C. If the Employee i e q ~ e ~ t s ,  the Company will call for a steward prior to any disciplinaqr 
-st of the action tiken, whether it be written or verbal, The supemisor, at the requ- 

Employee, will release the steward as soon as possible. The Company will not be 
responsible for pzying the steward for time spent in h s  regard. 

SECTION 1.4 hlA3AGERS ANZ, SALARIED PERSOhWL 

Mamgerial and salaried Employees shall not peifom the duties of the ~ m ~ l o ~ e e s  in the 
bargaining unit; except in an emergency. 

SECTION 1.5 UJXON SECURITY 



2) The &ion,  lnduding its Intmational, ag-ees to save and hold the Employer h d e s s  
fro, and d] claims, act~ocs, suits, damages, or costs, includiiig any attorne3rs fees 
inc-med by tlie Employer, on account of any matter reiatklg to the terms of this 
&-tiiicle, including, but not limited to ally claim by ally Employee(s) and com@iance 
with the I av. 



SECTION 1.7 INTENT O F  P,4ETIES 

SENIORITY 

SECTION 2.1 SENIORITY DEFmTED 

A. Union seuioriq shall be the length of conthuoos service &om tile Employee's last date of hire 
as a CSO or LCSO for the Em?loycsj past or presznt andlor m y  predecessor Employer. 
SeiuoliQ shall not accrue until tbe Eillploy ee has successfully completed the probationary 
p e k d  Senior i ty  shall be applicable in d e t e m ~ g  the ordes of layoff 2nd recall, shift 
bidding, vacation schedules, extra work, transfers, and other matters as provided for in ifils 
Apement .  



SECTION 2.3 PERSOY.4L DAT-A 

SECTION 2.6 TEmmATION OF SENIORITY 

TIE seniority of an Employee shall be  terminated for any of the followlug reesons: 
a) the Ernployee quits or retires; 
b) the Employee is discharged; 
c) a settlement with the Employez has been made for total disablliq, or for any other reason if fie 

settlement waives further employment r i$s with the Employer; 
d) the Employee is iaid off for a contiuuous period of one hund~ed e i g y  (1 SO) calendar days; 
e) t h e U S  Government revokes the Employee's cridmtials as a CSO; 
i )  the h p l o y e e  is permmsut?y irausfened out of the harga&g unit. 

JOB 0PPORTLTN'iI:TIlfj:S 



A. In the interest of maintaining continuous operatiam; the Eoployrr n a y  t e ; p o r & ~ ~  
assign anElnployee to a vacant or new position until the job is j3I-d in ac- bardance with 
Articles 2 and 3; or assign an Employee to a position that is pan of a temporary security 
assi,pnent directed by the USMS; including tempordy assiyling an Employee to a 
work site w i t h  or outside of the s e a  d e h e d  b37 &us Agreement. To the extent feasible 
the assi,ment shall be a vo1untiu-y selection based on seniority axd quaGfication 
dbseace ofvoluriteers, s s s i p e i l i s  shall be made on a reverse senionty and 
qualifications basis. Empioyees so assigned u7d receive the hi&r of the base hourly . 

wage available to Employees regulxly sssimed to the site to which they z.ie being 
timsfer,ed, or their regulal- h n d g  wage they receive at their 1 -eda i  site under ~s 
agreement ,v,~?liclm~er is jg-eater. 

SECTION 3.3 _4PPOmTTbIfi:NT OF LE-4D CSOs 



Management of the business aid dke&oii ofthe sccui-iP.2 f o : ~  a c  e;:cins!~~ei>~ !he ;iy_h: pi 
management. These rigllts lnclude the r igk  to: 

A. Fi7-p: --, 

6. Assign work; 
C. Promote, Demois; 
D. Dischage, disciphe: or suspeud based on Ai-ticle, 6; 
E. Require Employees to observe rtzsonabie Employer rules and regL~lations; 
F, D e t e m e  when overtime shall be workez; 
C- Determine - the qualdications of a; Employce tr. perfom w c k .  

SECTION 4(b) 

Any of the rights, power or authority the Cornpan) had prior to the s lga in~ ofthis .4geemeni are 
rerained by the Company, except those specificall) &ridged 07 noddied by this A e s r n e n t  
supplemental Areemcnts that may hereafter be made. The Company's faih-e to exerase m y  function 
resmed to it shall not be deemed a wa?m of my such nghts. 
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GRIESiAiVCE PRO C E D U X  

SECTION 5.1 IhTTET?T 

For purposes of this Agreement, a ,mj evanm shall msan a claimed violaCloq ELisinterprdation, or 
misapplication of any provision of this Agreement, OT the challenge of disciphary action taken 
agaimt a Union Employee, except that this aevance  procedure shall not be used for my action or 
order of removal of an Employee from working under thi contract by the U.S. G o ~ e m e n t ;  
revocation ofrequlied CSO credentials by the USMS under fhe  removal of Contractor employee 
promsion in Section H-3 of Contract i: MS-99-D-0001 or its successor between the US Marshals 
Service and &a1 Security, Inc. Any temporay oi permanent I-emova! of an employee by 
determination of the Government as describd in Sxtion Ii-j(j) of the Co~tmct shall not become 
permanent without requisite notice to  the employee md the opportuGQ ppro~~ided for the employee to 
respond to the Government's action w i t h  fifteen (1 5) days of the ddemination. Upon mritten 
request, the Company will provide the Union; in a timely mamer, all information concelnkq the 
removsi that they nay  legally release, and will proaide the Union atth any relevant &omation 
c o n c c e g  the proper G o y e m ~ i l i  point of coiltact and their contact data The " h a 1  decision" on the 
employeeis rerno~!al <hall 'he cieknained by the Gove~rment. 



SECTION 5.3 GRIEJ'L4NCE PROCEDURF 

SECTION 5.4 @31TRATION P R O C E D m  



SECTION 5.3 CLASS ACT1 ON 

i k e  Umon shall have the n$t to  Sle z s o u p  p w a n c e  (class action) or gevances mvolvillg 
more than one (1) Employee at the Informal Step of ths ,rrieimcz procedure. 

SECTION 5.6 INDl3?DU_4L GI;LF,XJ,4_h?CES 

No ~ndivld-ual may rnoITE- a g e m n c c  to  adxt~ation 



ARTICLE 7 



SECTION 7.4 OT'ERTTnG DISTFSEUTf ON 

SECT108 7.5 ItEST PERIODS 

SECTION 8.1 CALLIN PAY 

An Employee called in to walk wiU be pa ran t eed  z of four (4) hours of w o r k  or if four (4) 
horns of moik is not available, will be prid for a minj,uzn of four (4) hours time. 



SECTION 8.6 LEAD CSO U T E S  

If additional Lead CSOs arc added to the contract any b e  afrer t i is  Agyeement goes L"_ they q ~ j E  bc 
paid the LCSO wage In the care where there are multiple LCSO mages. the additional LCSO wiIJ be 
paid at ihe lowest LCSO wzge for file site oz- location where fney a-e assiped. 



Eligibility for vacation benefits shall be based oc Departmei~t of Labor (DOL) luies under 
Service Conh-ad Act Eligible full-time Employees s h l i  be entitled to m d a i  v a c d o n  bassd on 
their continuous years of service with tlx Employer or its successoi (based on the  E q l o y e d s  
mniveisq date of e~n>loymentj at thek- individual born!!, rate of p e j  at the  t h e  p~qmcnt  is 
made in accordance wi% :'be schedule outlined below. 

SECTION 10.3 SCEEDVLING VACATIONS 

Vacations: msofar as reasonably possible, shall be gan ted  at tilt times most desked by the Employee, 
after the Einployee's anmve~-sxy date. 

SECT108 10.4 P-4'4' OPTIONS 

Eaied  vacation pay be 1-eyucsied zt anytilne and will be paid in the next pay ~j7cle. 



SECTION 10.8 VACATION - LAD OFB EhPLOI'EES 
Lengh of senrice with the Employer shall accrue for il?e pnrposes of vacation benefits w i l e  an 
Employee is on laid-off s t a b s  for up to one (1) yea- Employees will odg be paid vacation benefits 
vhen they are working. 

SECTION 10.9 T:_4C_4TION INCREMENTS 
Comarent with Employer approval, eEciency, md econoiy of operations, Employees w i d  fwo  (2) 
or more we& of vacation n a y  take tinekr vacation 31 sc,ments of less thm one (1) week each. 

- SECTION 11.1 LIMlT-4TZOhTS 

SECTION 11.2 h/lEDICAL LEAVE 
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A. M requests for unpaid leaxres of absa~ce shall be submitted io wntirg to the Lead 
CSO, Site Supersisor or Contract isfanager at least ten (10) calendar dzys prior to ihe 
date the leave will takc effect; except in cases of verified periond emergencies, and 
ktclude: 
I. The reasons for such lemc; 
2.  The effective dates of sudi leave; 
3. The estimated date of retua to work. 
The Coillpau)' will respond to the rzquest w!fLlw (4) w~rklllg diys. 



SECTION 12.2 OTEER BEhEFITS 

The Employer m d l  offsr Eiaployees B e  opportunity to paacipate ia o t h  available Employe-, p a d  
i.in.0 2- bmefit prop-ams made wailable to  d Cou1-t Security- OfTicers em?loyed by the Conlpani;. 
These progams may include crfeteria plans, payroll deduction plms, r&mrtmt plans, ihsmance 

401 0:) plms, md my other plan mentioned in t h s  Ageeinent. 

ARTICLE 13 



SECTIOK 13.3 TIL4TTEL. EXPENSES 

SECTION 13.1 32XLa ROOMS 

SECT103 13.5 LOCKERS 

SECTION 13.6 LTiTI05 KEETLVGS 



SECTION 14.2 UGSOA 4CilCaj Plan 

The Coin;rmj7 agrees to m&c dedudions for Union members i~ good standkg far th 
UGSO-A. 401 (a) P l q  ifthe Union memba-s so choose. ;It the direction of the individual 
Ucloo rnembei the C o q w y  mzy contnhute the Zealth 6: Pielfare and /or J 'eiion payments 
bra  inm&a-s' UGSO". 401 (a) plan. Union members shall be subject lo the 
<@Mity rmuimmnts a d  1 x 1 ~  of the  Plm. 

., 

10 h e  Hm L L d d s t r z t o r  -j\'irE a recod of name, social s e c ~ j t y  number and. mount of 

@o 10~31 and its meu?b,is will h i  eligible for both the Coinpmp's 101 (ir) P l m  and the 
Umou.s 401 (a] Plm. All Employees in a local a41 be eligibl~ for o d y  one of the plans. 

ARTICLE 15 



SECTION i 6.2 LOCKOUTS 

ARTICLE 18 





FOP<- united Govflnment Secnrit). Oficers 
of ~ e r i c a ,  International A Office 














